
Class

How well did the instructor for this course do on the following?

1. Identified the course objectives in the syllabus.

Excellent Commendable Satisfactory Unsatisfactory N/A

2. Provided clear information about the grading system.

3. Described course requirements.

4. Related class topics to course objectives.

5. Organized material effectively.

6. Communicated subject matter.

7. Demonstrated knowledge of subject matter.

8. Encouraged students to ask questions.

9. Responded to questions.

10. Graded assignments.

11. Returned assignments.

12. Met your educational needs.

13. Treated you with respect.

14. Was accessible for help.

15. Optional question.

16. Overall, I rate the effectiveness of this course:

17. Overall, I rate the effectiveness of this instructor's teaching:

My primary reason for taking this course is (select ONLY one):

Degree
Requirement Career Change

Job
Requirement

University
Transfer Other

Print comments, as the instructor will receive a copy after grades are received.
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